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  In the tapestry of history, there exist countless tales
of remarkable individuals whose profound impact on
society often remains shrouded in obscurity. Among
those unsung heroes lies an unassuming þgure whose
contributions to the world have been etched into the
fabric of progress.
  Amid the clamor of celebrated names and towering
achievements, this unpretentious soul’s deeds may have
gone mostly unnoticed by the masses, yet her
unwavering dedication and selÿessness have left an
indelible mark on the lives of those she’s touched.
  Linda Sanchez Gazella has spent her life taking care
of and impacting those around her — both personally
and professionally. Like a hidden gem waiting to be
uncovered, her story embodies the very essence of
human compassion, resilience, and the transformative
power of humble actions. Sanchez Gazella is the
epitome of an unsung hero, whose legacy illuminates
the quiet strength of the human spirit.

ÿe Beginning

  With a degree from Everett High School and a þrm
commitment to the city of Lansing, Sanchez Gazella
learned early that hard work would pay oü. It wasn’t
always an easy journey, but she accomplished goals and
used her discipline to contribute to household expenses
as a teen and begin her love of helping people through
accounting services.
  “I had a desire to continue in the accounting
profession after my high school co-op position in
accounting for the Lansing School District,” Sanchez
Gazella said. “Once I graduated, I lost my co-op
position, but my supervisor helped me get a role in the
district’s migrant program because I was bilingual —
Spanish and English.”
  While growing in the þeld of accounting, Sanchez
Gazella married and found herself with an instant
family of þve. Her new husband brought three boys
into the relationship, and together they had a daughter
and a son. ûis was a complicated time for the young
mother, who had also begun attending university
classes a couple of nights each week.

  “All together, I raised þve boys and two girls,”
Sanchez Gazella proudly explained. “My husband came
into the marriage with three undisciplined boys, ages
11, 10 and 8. I raised my three step children as my
own and I raised them into adulthood even after a
divorce.”
  To support her growing family, Sanchez Gazella
started a small business, Sanchez Bookkeeping and Tax
Service, which provided personal tax and bookkeeping
services. ûe extra income helped, but the business also
allowed her to fulþll a passion for supporting the
underdog and connecting with people who needed
additional support.
  “I’ve kept the company going all these years to help
many Spanish-speaking taxpayers,” Sanchez Gazella
said. “ûe clientele list remained small because of my
full-time employment throughout the years.”

Called Upon to Serve

  ûey say the busiest people are those who get things
done. It couldn’t be more accurate for Sanchez Gazella.
While continuing to work full time for the Lansing
School District, Sanchez Gazella saw a need to support
the Hispanic community and organized the Greater
Lansing Hispanic Chamber of Commerce in 1990.



  ûe chamber helped 21 Hispanic businesses get
training through state grants and build organizations
that support the overall community.
  “I also became involved in north Lansing’s social and
business environment because I was very concerned
about the area and, in particular, the tremendous high
school dropout rate of Latinos in the community.”
  ûe service she was providing to various community
sectors was not going unnoticed. In fact, the mayor of
Lansing saw the value she could provide and wanted
her to be a part of his team. From special assistant to
the mayor in 1994 to director of human relations and
community services a short time later, Sanchez Gazella
supported the initiatives of Mayor David C. Hollister’s
administration.
  Under the direction of Mayor Hollister, Sanchez
Gazella was responsible for youth, family and
education. She had an opportunity to help formulate
the Commission for Lansing School’s Success (CLASS)
to help develop aggressive goals for students to succeed
in the Lansing School District. ûis assignment also
included creating educational partnerships with the
National League of Cities to help build
education opportunities.

In 2003, the mayor
promoted Sanchez
Gazella to Chief of Staÿ

  “I was privileged to work with Mayor
David C. Hollister, who I considered a
personal mentor,” she said. “He gave me
advice and encouragement when needed
and is someone I turn to today when I
need a word of wisdom. He pushed me to
þnish my bachelor’s degree and had utter
faith in my abilities, even when I didn’t.
I adore this relationship and treasure it.”
  Sanchez Gazella also worked in two additional city of
Lansing administrations. Mayor Tony Benavides and
Mayor Andy Schor called upon her skills, expertise and
tenacity. ûis tenacity was useful when she received an
extraordinary request from Mayor Hollister. A popular
band was hired for the þrst Latino cultural event at
Lansing’s new Lugnut Stadium.  At the last minute the
band canceled. Sanchez Gazella to the rescue. She was
asked to pack, travel to San Antonio and to bring back
the band.

  “Going to San Antonio and not having a clue how to
accomplish the task was one of the most surreal
moments of my career,” Sanchez Gazella laughed. “I
didn’t know how I was going to do it, but I was
conþdent I could þgure it out.”
  With barely a change of clothes, a hotel room
reservation and a basic plan, Sanchez Gazella set oü to
San Antonio. She found the band’s manager who said
that the “gig” was not going to happen. Accustomed to
using her “mom” voice, Sanchez Gazella let the
manager know that it would happen — and she would
make sure of it.
  “I tracked down the band’s lead singer and þrmly
explained that Lansing was not a small town. I þrmly
reminded him of the technicalities and ramiþcations of
not fulþlling a signed contract. I recall being very
nervous, but I stood þrm. He listened and agreed to
fulþll the contract. By the time the band was gathered,
and we arrived at the airport, we had missed our ÿight.
I went from airline to airline until one agreed to honor
our ÿight on their airline. Instead of landing in
Lansing we landed in Detroit. ûe Lansing Center
arranged for a bus to pick us up. We arrived in Lansing
an hour before the concert began. Mission
accomplished!

ûe trip to San Antonio and its result provide insight
into Sanchez Gazella’s commitment to excellence and

accomplishing the goals she set out for herself. ûis
is why three Lansing administrations counted on
her; but more than that, the communities
beneþted from her ability to see every project
through.

After years of service to the City of Lansing,
Sanchez Gazella was awarded the Key to the

City of Lansing by Mayor Andy Schor
on Feb. 3, 2023.

Work-Life Balance

  Work-life balance is a delicate equilibrium between
one’s professional commitments and personal life
responsibilities. Demands of work can often be
relentless and all-encompassing. Achieving a
harmonious balance has become an elusive aspiration
for many. A balanced approach enables individuals to
allocate suýcient time and energy to their careers while
also enjoying quality moments with loved ones and
pursuing interests outside of work.

Continued on next page
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  Sanchez Gazella’s career continued to impact city of
Lansing residents, but it’s the personal contributions
and connection to passion that Sanchez Gazella will be
remembered for. Her passion to help others succeed
was evident from an early age, and has volunteered for
organizations like Hospice of Lansing, the Greater
Lansing Food Bank, March of Dimes, and Child and
Family Services, to name a few.
  “I’m passionate about helping people succeed,”
Sanchez Gazella said. “I volunteer with Hospice of
Lansing and am assisting with its capital campaign. I
also continue to assist Spanish-speaking individuals
with their needs.”
  As much as she supports the community that values
her contribution, Sanchez Gazella will tell you her
priority is her family. She successfully raised seven
children, 18 grandchildren and 14 great-grandchildren.
In addition, she’s very close to her 93-year-old mother
and 90-year-old uncle. While connecting with many of
them would require travel, she has many family
members in the local area who allow her to be wife,
mom, grandma, daughter and niece.
  “My children live in Florida, Texas and Virginia
Beach,” she said. “In my downtime, I enjoy spending
time with my husband, Mike. I also enjoy reading
suspense novels, and I love symphony music and
usually have it playing in the background.”

Next Chapter of Un-Retirement

  Un-retirement represents a shift in the traditional
concept of retirement, highlighting the importance of
personal growth and purposeful living. It also reÿects
when individuals like Sanchez Gazella are recognized
for their valuable experience and knowledge.
Embracing un-retirement can lead to a fulþlling and
meaningful journey allowing individuals to stay
connected to making a positive impact on the world
around them.
  Each person deþnes what retirement or un-
retirement means to them. It can be a winding road
and oüer a lot of ebb and ÿow as any person considers
the next 10 years. Sanchez Gazella will continue to
spend her time volunteering, helping others,
continuing her business and building on her family
values.

  She’s going to travel near and far during this time.
  “I would like to travel to the diüerent states they are
in and spend time with the grandchildren and great-
grandchildren,” she said. “I would like to also travel to
Italy and Venice. I daydream of ÿowing along in a
gondola in the Venice Grand Canal.”

Legacy

  Creating a legacy begins with the choices we make,
the actions we take and the relationships we nurture.
Dedication to a higher purpose in our personal lives,
professional endeavors or contributions to community
builds a legacy of vision, resilience, and courage to
pursue long-term goals. A legacy is not solely measured
by wealth or accomplishments; it is an enduring mark
of compassion, kindness and empathy imprinted on
the hearts of those lives we touch.
  Sanchez Gazella believes that connecting with young
people and providing support and guidance are part of
her legacy. Her greatest piece of advice for herself and
those who might need to hear it is about self-assurance.
  “I would tell my younger self to always follow your
þrst instincts and not doubt yourself,” Sanchez Gazella
said. “Do not make hasty decisions based on desire
instead of logic.”
  When looking back on a life well-lived, Sanchez
Gazella noted that her faith and ability to keep going
have provided her with an extraordinary life so far.
  “I want to always be known as a person who held
great faith and did good works throughout my life
with kindness, social responsibility and generosity.”



  As the United States begins to celebrate and recognize Hispanic Heritage Month, we
here in Lansing are also preparing educational, cultural and gastronomic activities for
the Latino community and the general public.
  During the early 1900s Latinos have been coming to Michigan mainly for work,
improved employment, education and quality of life. ûe contributions Latinos have
made to Michigan are enormous. ûey represent areas such as commerce in creating
and inÿuencing businesses, education, medicine, construction, politics and sports. Latinos helped establish
organizations and institutions that reÿect their culture and world view.
  ûe Latino population of Michigan, based on the 2020 census, is 5.6%. Other estimates place that number at
6.11% — or nearly 615,000. ûe projected Latino population is expected to grow to 29.3% of Michigan’s population.
As we continue to grow and inÿuence the State of Michigan, Hispanic Heritage Month is a time whereby our
communities recognize, celebrate and honor citizens who have made signiþcant contributions to and for Latinos.
When the word resistance is used, people generally think of it politically. But Latinos have, and are, using culture to
resist complete assimilation into mainstream America.
  Lansing has a long history of cultural resistance by establishing organizations such as the Mexican Patriotic
Committee, or El Comite Patriotico Mexicano. ûe main purpose was to celebrate Mexican Independence Day each
year on Sept. 16. ûe Charitable Organization was established in the 1940s and used its platform to unite the
Mexican Americans and Latino communities by sharing culture, food, customs, Mexican Folkloric dance, music and
more. My þrst performance at the age of six was at the Marshall Street Armory during a Mexican Independence Day
celebration. ûese events instilled pride within our communities while simultaneously educating others about our
cultural identity as Americans. Another way to educate and instill pride among the Latino community of Lansing was
the development of dance companies reÿecting not only Mexican dance, but also Spanish Flamenco and the
Caribbean-inÿuenced music and dance of places like Cuba, Puerto Rico and the Dominican Republic.
  ûere existed Ballet Hispanico (directed by Rosa Lopz Killips), Ballet Folkloric Lopez (directed by Lorenzo Lopez),
Ballet Sabor Latino (Co-directed by Sherry Dimmer and Lorenzo Lopez), and Folklórico Cubano Ritmo, Danza
Espanola (directed by Maria del Carmen Sebastian de Mills). All of these dance companies provided opportunities for
young people to learn, explore and perform music and dance reÿecting their cultural heritage. ûey provided a sense
of pride, and at the same time educating all Michigan communities about our vibrant Latino culture.
  Moving forward through time, Lansing still has dance companies that provide opportunities for young people to
learn about their culture, perform and explore possibilities through dance. Today’s local dance companies inclulde El
Grupo Fiesta (directed by Maria Castilla), Ballet Maria Luz (directed by Maria Luz Salas), and Arambula Los Ninos de
Cristo Rey Church (directed by Maria Delgado). Each shares in the continuation of cultural resistance by creating a
cultural space for youth and others to engage in Latino cultural dance, music and education.
  During the Month of Hispanic Heritage Month, we need to reÿect on what that means to us and to all citizens.
  It is during this month that various celebrations occur that oüer opportunities for our community to share its
culture, music, dance, art, history, food and more. We cannot take these opportunities for granted.
  On the contrary, we need to invest more into our youth — our communities — and continue to build institutions
that foster our values, our points of view, our contributions to Lansing, to Michigan and to the entire country.
  As Latino dance company’s continue to ÿourish and exist, we cannot culturally leave out the phenomenal
contributions of the Lansing conjunto, or Tex Mex groups, that keep Lansing dancing. Once again, it is an example of
sharing culture and music. It is important to note that before the development of the Tejano sound groups, there was
an orchestra titled Los Embajadores and also trios that played romantic Mexican music in our area.

Continued on next page
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  ûe history of sponsored Mexican dances goes as far back as the 1950s. One of the þrst musical groups whose
contribution here in Lansing is — without question — the exceptional Juve Aldaco. His group was called Los Rayos
Del Norte, which was established in the 1970s. His musicianship, vocals and his songwriting abilities inspired so many
others to establish Texano musical conjunto groups here in Lansing. His musical career began in his early twenties and
he has written over 200 songs. ûe group is now called Aldaco & ûe Midwest All Stars, a musical group whose
inÿuences include Lansing, the Midwest and even Texas.
  ûe Tejano musical scene remains alive and well here in Lansing and throughout the Midwest. Locally bands tour
throughout the Midwest from hometowns ostretching from Grand Rapids, Battle Creek and Holland to Saginaw,
Pontiac, Detroit and Ohio.
   A major promoter of Tejano and other musical genres of Latino origin here is Corina Salinaz Fiscal.
  “Tejano Music for years has taken us to a rhythm of Joy and Happiness,” she said. “It has kept us rooted in
Harmony and I like to call it… Latinos United without Barriers!”
  Ritmo, a salas band, was started in 1976 by Michale Eyia. He formed it to have a presence in the bicentennial
celebration being held here then. It was also helped promote the Capital City-based Cuban American Association,
which was originally organized to preserve Lansing’s local Cuban heritage.
  As Hispanic Heritage Month approaches, this provides an opportunity for all Americans — not just Latinos — to,
þrst and foremost, acknowledge the more than 63+ million Latino Amerians living in this country and that they
represent the second largest American population. And those numbers are growing.
  ûe contributions to the greatness of the country and Lansing by Latinos are actually immeasurable.
  What continues to keep us united is music, culture and art. Despite all that separates us, it is music
throughout all of these years that brings all Latinos together.
  As the Latino community moves toward the future and as a community we continue to prosper and
inÿuence all aspects of American life, we must continue to educate others and share our values, our
history, politics and more. But we must, from generation to generation, continue to resist through
music and dance contribute to a more just world of equality, justice and inclusion.

by Lorenzo Lopez
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 1st STEP (School to Training and Employment Program) was created by the Lansing Board of Water &
Light in partnership with several Lansing area organizations and local area high schools.  In addition to local
area school districts, the BWL’s partners include: Lansing Community College (LCC), Capital Area Michigan
Works!, Dean Transportation, Big Brothers Big Sisters Michigan Capital Region and International
Brotherhood of Electrical Workers (IBEW) Local 352.
 



 Our mission in 1st STEP  is to partner with local schools and oüer high school seniors a “paid work-based
learning experience” and opportunities for potential entry into a skilled workforce in the Utility Industry.  Upon
successfully meeting their graduation requirements, and completion of 1st STEP, students are awarded a $2,000
scholarship to attend the college of the students choosing within the state of Michigan.

 So, if you will be a high school senior in the Fall of 20223 and are interested in taking your 1st STEP, be on the
lookout for information this upcoming fall at your high school about this program and the BWL’s Orientation
session that begins the application process. All high school seniors should contact your school counselor or your
area’s Job Placement Coordinator.  For more information call 702-6400, or visit our website at www.lbwl.com to
learn more about 1st STEP.
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 Steven Lonzo concluded his 26 years as an
educator on July 31, 2023, via retirement.  He
started his journey in 1997 as a High School
Teacher at Coloma High School in Coloma,
Michigan and then decided to move to Lansing,
Michigan and join the Lansing School District in
1999 as a Language Arts Teacher at Dwight Rich
Middle School.  He openly admits that the
decision to become an educator and join this
community would literally change the direction
and trajectory of his entire life.  He strongly
believes that choosing to be an educator is one of
the greatest forms of servitude and one of the
greatest ways one can impact generations to come.

 Steven impacted thousands of students over the
26 years and considered this a privilege.  His
journey began at Coloma High School and while
with the Lansing School District, he had a pleasure
to touch the lives of students at Dwight Rich
Middle School, Eastern High School, Everette
High School, Harry Hill Vocational Center &
Success Program, Sexton High School and where
he called home the last 11 years of his educational
career with the Lansing School District as Principal
of Willow Elementary!  He has admitted openly
that his experience and choice to become an
educator has been an unforgettable and forever
loving experience as life came full circle with many
of his students from Dwight Rich in 1999, literally,
enrolling their children at Willow Elementary,
where he was then the principal.

 Lonzo has always had an impact outside of the
classroom’s walls and it was obvious.  He always
looked at ways he could provide opportunities and
resources to those that needed it most in the
communities that he worked in. During his time
with the Lansing School District, Steve
contributed to improving the quality of life for
those that crossed his path.

 Now he is looking forward to spending more
time with his family.  Steve and his wife of 21
years, Re’Shane, have four children, David,
De’Anna, Sydney and Skylar, and three
grandchildren, Teighn, Julian and Daizy.

 ûough he will have many more  “honey-do” lists
now, Steve is most excited about this next leg of a
new journey as he and his wife focus on their
commercial development company.  ûey are the
founding partners of ûe Lonzo Development
Group, and they will be redeveloping and
rehabilitating the former Park Furniture building
at 900-916 W. Saginaw Street in Lansing in the
Saginaw/MLK Corridor.

 It is a big undertaking, but they both share that
this Mixed-Use Commercial redevelopment project
is a really big deal for them. ûings like this can be
a once in a lifetime opportunity so they are excited
about the positive impact it will have.
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ÿe Iris

 Steve and Re’Shane purchased the old Park Furniture building last summer and decided to name this
project “ûe Iris.”

The Iris, by Lonzo Development Group,
is a project symbolizing hope, faith, and courage

 In ancient Greek stories, the Greek word “iris” means rainbow. ûey believe when we think of rainbows, we
know that there is a promise of sunshine and that is what the rebirth of this Saginaw Corridor is, an
indication that something beautiful is on the horizon that will beneþt an entire community.

 ûe Iris will undergo complete renovation and redesign to produce 10 move-in ready workforce apartments
on the 2nd story, aimed at decreasing the housing gap for mid-level wage earners known as the “missing
middle.”

 ûe lower level will consist of the new location for DRM International Learning Center to continue to oüer
vocational skill trades, an international café, retail space for small businesses, a community meeting space,
and other oýce space.

“Re’Shane and I have 29 years of experience as entrepreneurs
and business owners. We’ve always been community advocates.
ÿis project is an extension of who we are and shows that we

are vested in our community... we are excited to be a part of the
rebirth of this corridor.”
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  Sparrow Health System recently made history here,
oýcially becoming part of University of Michigan
Health System (U-M Health) with the goal of
expanding leading-edge services to Mid-Michigan
residents, providing increased access to the highest level
of care, and improving facilities and technologies.

  Local patients are already beneþting from the
partnership as U-M Health expanded plastic surgery
care to the region, opening a new practice in the
Sparrow Professional Building in Lansing. A team led
by Andrew Zwyghuizen, M.D., who directs U-M
Health’s plastic surgery community network, is
bringing complex services to Mid-Michigan like
cosmetic surgery, wound care, pediatric plastic surgery,
and an innovative breast reconstruction procedure that
spares muscle and allows for a quicker recovery.
University of Michigan Health has also pledged to
invest in the region over the next eight years, funding
facility projects, operations, and upgrades to cardiology,
oncology, orthopedics, and neuroscience services.

  Along expanding services, Sparrow and U-M Health
leaders hope to leverage the new health system to help
eliminate health disparities and remove barriers that
prevent everyone in Michigan from receiving world-
class healthcare.

  “ûis expands our long-term vision of having a
statewide system of highly coordinated care so that
every citizen in our combined geographies will have
access to these top-line procedures ... as well as
improvement of health,” said Marschall S. Runge,
M.D., CEO of Michigan Medicine, dean of the
University of Michigan Medical School and executive
vice president for medical aüairs at the University of
Michigan.

  In 2020, racism was oýcially declared a public health
crisis in Ingham County, which includes most of
Lansing. ûe health department determined that the
nearly 25-percent of people who belong to a minority
group in the county have higher rates of illness and
premature death.

  “As part of integration eüorts, we have been working
with our partner(s) to keep care local, knowing there
are many social determinants of health, health
inequities and bias leading to diüerent outcomes as it
relates to race. While we have narrowed the gap, there
is more work to be done,” said Paul Entler, D.O., Chief
Clinical Oýcer, Sparrow Health System.



  While Sparrow has oýcially entered the Michigan Medicine clinical network, the health system will not
oýcially use the name and logo of University of Michigan Health-Sparrow until April 1, 2024. At that time,
Sparrow’s top hospital entities will also receive new names which were selected to leverage the strength of the
two top healthcare brands in the state:

                        •   E.W. Sparrow Hospital transitions to
                               University of Michigan Health-Sparrow Lansing
                        •   Sparrow Carson Hospital transitions to
                               University of Michigan Health-Sparrow Carson
                        •   Sparrow Clinton Hospital transitions to
                               University of Michigan Health-Sparrow Clinton
                        •   Sparrow Eaton Hospital transitions to
                               University of Michigan Health-Sparrow Eaton
                        •   Sparrow Ionia Hospital transitions to
                               University of Michigan Health-Sparrow Ionia

  “It was important to maintain the legacy and continuity of our Community Hospitals and E.W. Sparrow
Hospital and the equity they have built in their communities, while drawing on the reputation of U-M Health
as the preeminent health system in Michigan,” said James Dover, President and CEO, Sparrow Health System.

  ûe names do not include “Hospital” and are intended to reÿect how the delivery of healthcare has changed
and to show the entire breadth of Sparrow services. Patients are increasingly served on an outpatient basis at
one of Sparrow’s more than 150 sites of care and individual campuses are more than just a hospital building.

   Sparrow is proud of the 9,000 physicians and caregivers who choose to work for Mid-Michigan’s largest
private employer. While Sparrow caregivers are now oýcially a part of the University of Michigan Health
team, there will not be any major changes in Sparrow’s role in the area. Sparrow will continue to support
families throughout the region through some $800 million annually in wages, salary, and beneþts.
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  What is the Lansing Latino Health Alliance?

  What does it provide to or for the Greater Lansing Community?
  
  ûese are questions Adelante / Forward has raised to its contributing organizations,
advertisers, authors to consider as a theme for this issue of the magazine, “Community
Contributions.”

  ûe Lansing Latino Health Alliance (LLHA) is a community based, non-proþt
organization, founded 20 years ago with the mission of improving the health status of Latinos
in the Greater Lansing Area by advocating for meaningful, eüective and sustainable policy
and systems change.

  How has this mission contributed to improved health status or to the wellbeing of the
Community?

LLHA

 Testiþed and advocated before legislative panels to review and modify
       policies or practices that contributed to denying access to minority
       communities which in partresulted in health disparities.
 Provides in-service training to hospital caregivers on such issues as cultural
       understanding and relevance in attending to the Hispanic/Latino patient.
 Co-sponsors an Annual Health Fair, Immunization Clinics, at no charge for
       health check-ups and to receive current information about good health practices
       and maintenance.
 Published, and is currently updating, the Bilingual Health Resources Guidebook
       for the Lansing area.
 Is working with area schools and hospitals to provide opportunities to students
       to learn about the numerous career opportunities in healthcare as a direct eüort
       to recruit and increase the Latino presence in the health professions.
 Sponsors annually the Outstanding Latino Caregiver Award for the staü of
       McLaren Greater Lansing and Sparrow Hospitals, an opportunity to publicly
       recognize excellence and spotlight local Latino caregivers.



 ¿Qué es la Alianza Latina para la Salud de Lansing (LLHA)?

 ¿Qué le proporciona a la comunidad del área de Lansing?

 Éstas son preguntas que Adelante / Forward ha planteado a sus organizaciones
colaboradoras, anunciantes, y autores para que las consideren como tema de este número de la
revista.

 La LLHA es una organización sin þnes de lucro, basada en la comunidad, y fundada hace
20 años con la misión de mejorar el estado de salud de los latinos en el área metropolitana de
Lansing abogando por un cambio signiþcativo, efectivo y sostenible de políticas y sistemas.

 ¿Cómo ha contribuido esta misión a mejorar el estado de salud o el bienestar de la
Comunidad?

La LLHA

  Testiþcó y abogó ante paneles legislativos para revisar y modiþcar políticas o
                  prácticas que contribuyeron a negar el acceso a las comunidades minoritarias,
                  lo que en parte produjo disparidades de salud.

  Brinda capacitación en servicio a los cuidadores de hospitales sobre temas tales
                  como la comprensión cultural y la relevancia en la atención del paciente
                  hispano/latino.

  Patrocina una Feria Anual de Salud, Clínicas de Vacunación, sin costo alguno,
                  para chequeos de salud y para recibir información actualizada sobre buenas
                  prácticas y mantenimiento de la salud.

  Publicó y está actualizando la Guía Bilingüe de Recursos de Salud para el área
                  de Lansing.

  Está trabajando con escuelas y hospitales del área para brindar oportunidades a
                  los estudiantes para que aprendan sobre numerosos puestos profesionales en el
                  cuidado de la salud. Es un esfuerzo directo para reclutar y aumentar la presencia
                  latina en las profesiones de la salud.

  Patrocina anualmente el Premio al Cuidador Latino Sobresaliente para el personal
                  de los hospitales McLaren Greater Lansing y Sparrow, una oportunidad para
                  reconocer públicamente la excelencia en sí y destacar a cuidadores latinos locales.
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